Research Environment – Support for Researchers
	Faculty Roles to Support Research

	Heads of Research Groups
	The Heads of Research Groups collaborate with the Heads of Departments to enhance the research culture within the School. 
Groups are interdisciplinary in nature and staff development activity centres on reinforcing specific areas of subject expertise. Group Heads hold regular meetings to bring staff together to share interest and knowledge.
Although many staff development activities are shared with Divisional Research Coordinators, additional support is offered, for example:
· Encouraging the development of dialogue and more formal links between academic staff and practitioners in their specialist area
· Providing a funding stream for ad hoc research initiatives designed to enhance the expertise and profile of the group and its members. 
· Providing a forum for increasing staff exposure to relevant work of colleagues operating in other disciplines. 

	Divisional Research Coordinators (DRC)
	DRCs provide an essential link between the management of the division and the nurturing and development of research within those divisions.
They share many staff development activities with the research group heads. And are a vital part of our research infrastructure.
T

	Research Centre Support Staff 
	The Centre support staff are responsible for supporting, managing and reporting on the various activities of each of the three Research Centres. 
The role allows for staff from each of the centres to receive a focused and personalised level of specialist research support in order to tailor research grant opportunities and events to their research background.

	School Research Development Manager
	The primary objective is to grow awareness of research grant bidding opportunities from both internal and external sources and to assist in the development of research applications by members of faculty. 
The post holder is a member of the Business Schools Research Manager network, which draws from different universities across the UK to discuss topical issues relating to research support and administration.

	Dedicated Support from the Finance team
	This has provided stability to support the administration surrounding the costing of research bids and has provided an increased level of professionalism and accuracy in their response to requests for assistance.



Staff development
A high quality programme of staff development is integral to our HRM policy. Since 2007, NBS has a policy of encouraging individuals to take up a doctoral programme. That policy provides for the payment of full tuition fees and remission from teaching responsibilities. A further allocation of research time is awarded for post-PhD or post DBA completion in order to encourage publication.

This policy is implemented by the Research Strategy Group (RSG) during their annual Individual 
Research Review (IRR) meeting that proposes the research allocation of individual members of staff and is based on the quality of their research submissions and strength of their proposals and research plans. This process is reviewed annually and improved to ensure they support the NBS strategy and our staff.

There is a well-established mentoring scheme, where new appointments in their first academic post are allocated a mentor for their first three years. Mentors are normally 
Professors or Readers who will work directly with Early Career Researchers (ECRs).

International and visiting professors, who are typically located in European / Global universities, play an active role in staff development, through co-authoring research with our staff, mentoring ECRs,  presenting and publishing research outputs, networking with researchers based outside the UK, and providing guidance on the editorial policies of non-UK academic journals.

Research Recognition 

For the past 3 years Nottingham Business School has held an Annual Research Conference which recognizes and celebrates the research our staff have produced over the past year. 

The awards ceremony is a chance to showcase the many exciting events and opportunities occurring throughout the school; last year there were presentations by the research centres aimed at encouraging engagement and awareness with colleague. Staff are also able to use the platform to advertise forthcoming events and conferences, as well as the strategic research plan.  





Can the below story work as one of your ‘feature’ type stories (i.e in its own box)

Staff Development Event - Gaining Research Funding: a seminar by The Centre for People, Innovation and Performance
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On Tuesday 29 November, The Centre for People, Innovation and Performance, in association with the British Academy of Management, ran a seminar titled ‘Gaining Research Funding’.
Centre leader Professor Helen Shipton (Nottingham Trent University) identified that a major challenge and opportunity facing Business and Management scholars is securing external funding to support their work and to demonstrate impact. We therefore devised an event that would draw upon the insights of leading academics who have been successful in attracting research funding.
Professor Greg Bamber (Monash University), Professor Nelarine Cornelius (Queen Mary University), and Professor David Knights (Lancaster University); three world-renowned academics who between them have secured several million pounds of funding, each gave a presentation and held a panel discussion in which they shared their insights and experiences on achieving research funding success, as well as identifying the pitfalls associated with particular funding sources.



image1.jpeg




